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What is Federal Sector Law?

(Executive, Legislative and 
Judicial Branches of US 
Government)

•

•



Disability 
Discrimination/ 
Reasonable 
Accommodation 
under EEO law

•

•

•

•

• 42 USC 12102

•

42 USC 12101.

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=42+USC+12102
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=42+USC+12101


ADAAA/Rehabilitation Act 
Cont...
Physical or Mental 
Impairment

•

•

•

29 CFR 1630.2

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2


ADAAA/Rehabilitation 
Act Cont...
Major Life Activities

•

•

•

42 USC 12102

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=42+USC+12102


ADAAA/Rehabilitation Act Cont...
Substantially Limits or Significantly Restricted

•
42 USC 

12101.

•

•
29 CFR 

1630.2

•

29 CFR 1630.2

•

29 CFR 1630.2

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=42+USC+12101
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2


ADAAA/Rehabilitation Act Cont...
Substantially Limits or 
Significantly Restricted

•

29 CFR 1630.2

•

29 CFR 1630.2

•

29 CFR 1630.2

•
29 CFR 

1630.2

•
29 CFR 1630.2

•
29 CFR 1630.2

•

29 CFR 1630.2

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2


ADAAA/Rehabilitation Act 
Cont...
Qualified Individual

•

29 
CFR 1630.2

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+1630.2


The Federal Employee Disability Continuum

•

•

•

•



OPM Disability Retirement



Disability 
Retirement for 
Federal 
Employees
(OPM Disability 
Retirement)

•

•

•

•

•



Disability 
Retirement for 
Federal 
Employees 
(OPM Disability 
Retirement)

•

5 USC 8451 5 CFR 844.103
98 FMSR 5118 78 MSPR 113

97 FMSR 
5179 74 MSPR 269

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=5+USC+8451
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=5+CFR+844.103
https://www.cyberfeds.com/CF3/servlet/GetCase?cite=98+FMSR+5118
https://www.cyberfeds.com/CF3/servlet/GetCase?cite=78+MSPR+113
https://www.cyberfeds.com/CF3/servlet/GetCase?cite=97+FMSR+5179
https://www.cyberfeds.com/CF3/servlet/GetCase?cite=74+MSPR+269


Social Security Disability 
Insurance for 
FERS Employees

•

•

•



Federal Employee 
Compensation Act/ Workers 
Compensation (FECA)

3. Permanent Total Disability. The FECA provides that loss of both hands, arms, feet, or 
legs, or the loss of sight of both eyes is prima facie evidence of permanent total disability. 
See 5 U.S.C. 8105(b). It does not mean, however, that a claimant in this medical condition 
should be automatically declared permanently and totally disabled. Some individuals may 
be able to work despite such severe medical conditions, and the possibility of rehabilitation 
and/or reemployment should be explored before any declaration is made.

In very few other cases is it necessary or desirable to make a determination of permanent 
and total disability. Such a determination confers no additional benefit on the claimant, and 
it could result in forfeiture of other rights that a claimant may possess under other Federal 
laws. Therefore, it is usually sufficient to continue payments for temporary total disability 
(TTD), even where efforts to reemploy and/or rehabilitate the claimant have failed.

In the rare instance where such a determination is appropriate, it should be based on the 
evaluations of the attending physician or other physicians who have examined the claimant. 
Such a determination does not supersede any award which may be payable for a schedule 
impairment. Whenever a case involves both permanent total disability and schedule 
impairment, the CE should pay the schedule award and then continue compensation for 
permanent and total disability at the expiration of the schedule award. It may be necessary 
to first obtain an election if the claimant is also receiving an annuity from the Office of 
Personnel Management (OPM).

Note - There is no specific case status to differentiate or classify a claimant as permanently, 
totally disabled as defined by 5 U.S.C. 8105(b).



Family Medical Leave Act 
(FMLA) •



FMLA and its Unique Characteristics

•

•

•



Family Medical Leave Act (FMLA) - Who and What are 
Covered – Birth, Adoption and Foster Care

•
5 USC 6382

5 CFR 630.1203

•

•
•

•

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=5+USC+6382
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=5+CFR+630.1203


FMLA – Who is disabled?
Serious Health Condition – Yours or Immediate Family 
Member

•

29 USC 2611 29 CFR 825.102.

•

DOL, WHD Opinion Letter FMLA2019-2-A

•
29 CFR 825.114

29 CFR 825.115.

DOL, WHD Opinion Letter FMLA2018-2-A

https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+USC+2611
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+825.102
https://www.cyberfeds.com/CF3/index.jsp?contentId=5002&chunkid=468874
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+825.114
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=29+CFR+825.115
https://www.cyberfeds.com/CF3/index.jsp?contentId=5002&chunkid=468872


FMLA and its Relationship with EEO/ADA Laws

•

•



Disabled Veteran Leave 
for Federal Civilian 
Employees

•
PL 114-75 5 USC 

6329

•

• < >
5 CFR Part 630.1301-.1308

http://dataserver.lrp.com/DATA/servlet/DataServlet?fname=PL+114-75.pdf
https://www.cyberfeds.com/CF3/servlet/GetReg?cite=5+USC+6329
https://www.cyberfeds.com/CF3/index.jsp?contentId=5005&chunkid=404573&query=((%7bDISABLED+VETERAN%7d))&listnum=5&offset=0&topic=Main&chunknum=1#ctx4
https://www.cyberfeds.com/CF3/index.jsp?contentId=5005&chunkid=404573&query=((%7bDISABLED+VETERAN%7d))&listnum=5&offset=0&topic=Main&chunknum=1#ctx6
https://www.cyberfeds.com/CF3/servlet/CFSearchAll?searchstring=&searchscreen=statsearch.jsp&destination=index.jsp%3Ftopic%3DMain%26results%3Dyes&db=STATSREGS&thesaurus=yes&sortorder=document&results=20&title=5+CFR&chapter=&part=&section=630.1301|630.1302|630.1303|630.1304|630.1305|630.1306|630.1307|630.1308&restrictors=section&restrictors=title&restrictors=chapter&restrictors=part


CONCLUSION

•

•
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